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Meeting Agenda

● Reshaping Work Updates

● Rules of Engagement

● Roundtable 1

○ Discussion Topic 1: Youth 
Employment

○ Discussion Topic 2: Well-Being 
at Work



Reshaping Work Updates

● Tickets for the Reshaping Work 2022 
Conference are now available! We cannot 
wait to welcome you on 13 & 14 October in 
Amsterdam

● Learn more about the conference –
www.reshapingwork.net/rw-conference-
2022/

http://www.reshapingwork.net/rw-conference-2022/


Meredith Whittaker
Research Professor,

New York University

Benjamin Sachs
Professor of Labor and Industry,

Harvard Law School

Keynote Speakers



Reshaping Work Dialogue
Updates

● The latest Dialogue report has reached 
868 downloads!

● July edition of the Monthly Briefing 
newsletter was sent on 11th July.

● The next activity of this workstream is a 
workshop on 8th September.



Rules of Engagement

• Introduce yourself the first time you speak (have your video 

on, if possible)

• Use option “Raise Hand” to have a word 

• Post any additional comments in the chat (we will use them 

for the report input as well)

• Keep your contributions to 2 minutes

• Respect each other’s views and appreciate the diversity of 

perspectives 

Note: the roundtable sessions are recorded only for the purpose of 

meeting minutes; they are deleted following the finalisation of the 

Reshaping Work Dialogue 2022



Youth Employment

DISCUSSION TOPIC 1



THE STATE OF DEBATE:

● Studies point out that the integration of young 
people is most vulnerable to wider economic 
developments as youths become the first 
victims of recession. 

● ILO found that young people are attracted by 
task-oriented jobs. But maybe these jobs were 
the only accessible solution to the youth? 

● New initiatives have emerged to support the 
integration of young people in the labour market 
but school-work transition is still making it hard 
to find the right (young) talent for the job. 



KEY QUESTIONS:

● Do (new) policy measures need to focus on 
more diverse target groups (specifically 
addressing the needs of youth, migrant, 
women), or do they risk stigmatizing? 

● How do we need to encourage policymakers to 
support initiatives on youth employment? 

● How do we address the mismatch between the 
demand and supply of young labour on the 
labour market? 



Well-Being at Work

DISCUSSION TOPIC 2



THE STATE OF DEBATE:

● Burnout is increasingly common, manifesting in 
feelings of very low energy and depletion; 
distance and negativity towards the job, or lack 
of accomplishment. 

● Being a worker is just one of many roles that we 
have in our everyday lives and its important to 
find the point of balance. 

● In search for a good work-life balance, a key 
element is the need for constant (social) 
dialogue between employers and workers. 



KEY QUESTIONS:

● What actions can be taken on an individual 
level and on a company level to prevent us 
from burning out? 

● What is the link between a general feeling of 
well-being and well-being in a professional 
environment? 

● What measures are expected at the EU and 
local levels to ensure general well-being at 
work as well as in a larger societal 
perspective? 



THANK YOU 
FOR YOUR 

CONTRIBUTION!
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